
Global  
Matters 
Weekly
15 May 2023

Carolean Carousel
by Alex Harvey, CFA                                                                         
Senior Portfolio Manager & Investment Strategist

May is one of my favourite months. Not only 
is it my birth month (the excitement fades 
a little each year), but the cherry blossom, 
lighter evenings, and smell of freshly cut 
grass mark the seasonal transition.  Spring 
has sprung I like to say.  In the UK we also 
get bookended bank holidays on the first 
and last Mondays of the month. This year 
however, we got a third, and who could 
avoid the spectacular pageantry last 
weekend of the coronation of King Charles 
III, beamed into our homes as never before 
in HD. Three four-day weeks in a month 
– hurrah, three cheers for the King! There 
is probably no better example of stage-
managed succession planning than the 
coronation of a new British monarch.  

There is a natural linkage between the 
concept of success and that of succession. 
Derived from the Latin word successus, 
success literally means advancing or 
climbing, or following after. Thus, it seems 
fair to equate success with effective 
stewardship, and in order to maintain 
success over the longer term you must have 
succession planning. At Momentum, this is 
something we look for in the managers 
with whom we invest; to ensure continuity 
of an investment process – and to ensure 
its success – the business should ideally 
be structured in a way to promote and 
incentivise the next generation of leaders. 
This also helps ensure there is an alignment 
of interests between the employees and 
the business, which in turn helps align 
their interests with those of our clients. 
We employ several third-party managers 
whose founders have built successful 
investment businesses and who are now 
looking to facilitate a smooth transition 
to their protégés. In the investment world 
this is probably most well recognised 
with Warren Buffett and Charlie Munger, 
aged 92 and 99 respectively, who have 
anointed Greg Abel as their heir apparent 
at Berkshire Hathaway, although at 60 he 
should maybe start to think about his own 
successor!

As well as looking outward to those 
we choose to partner with, it is equally 
important to our own investment process 
to reflect this internally. 

The success of our clients is inextricably 
linked with the success of our own firm, and 
that of our selected investment managers. 
I have highlighted in a previous blog1 how 
at Momentum we like to ‘grow our own 
timber’ and have recruited some exciting 
young prospects into the team over the 
years, such that one of the first interns we 
took in is now head of the investment desk 
(and considerably younger than Mr Abel 
too).

The concept of stewardship applies as 
much to investing as it does to ‘The Crown’ 
and is fundamental to the bond of trust 
that exists between investment managers 
like us and our clients, and to companies 
and their investors. As custodians of 
other people’s assets there is a fiduciary 
duty to act in the interests of the clients 
or beneficiaries. Often there is an inter-
generational transfer of wealth and 
effective stewardship is required to ensure 
that happens successfully. Last week I 
attended a conference hosted by one of 
our managers who pride themselves on not 
only being effective stewards of their clients’ 
money, but also in identifying companies 
that embody the concept of sustainable 
investing. This is qualified through the lens 
of generating sustainable earnings over 
time, often investing alongside the founding 
family, where effective stewardship is 
guided by a sense of moral purpose 
which spans the environmental, social and 
governance issues that encompass today’s 
‘ESG’ debate. Investing in this way is more 
likely to achieve sustainable earnings that 
can be passed on to the next generation.

As we usher in a new Carolean era, and 
to coin a luxury watchmaker’s slogan, 
King Charles will do well to remember 
that you never really own the crown and 
sceptre, you simply look after it for the next 
generation.

Sources:
1 https://www.bis.hk/PDF/16Aug2021_article.pdf
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For more information, please contact your adviser or alternatively contact:

Belvest Investment Services Limited
研富投資服務有限公司
9th Floor, Centre Mark II
305-313 Queen’s Road Central
Sheung Wan, Hong Kong

Important notes

This communication is issued by Belvest 
Investment Services Limited and/or 
Belvest related companies (collectively, 
and individually Belvest) solely to its 
clients, qualified prospective clients or 
institutional and professional investors. 
Unless stated otherwise, any opinions or 
views expressed in this communication do 
not represent those of Belvest. Opinions or 
views of any Belvest company expressed 
in this communication may differ from 
those of other departments or companies 
within Belvest, including any opinions or 
views expressed in any research issued by 
Belvest. Belvest may deal as Distributor or 
Agent, or have interests, in any financial 
product referred to in this email. Belvest 
has policies designed to negate conflicts of 
interest. Unless otherwise stated, this e-mail 
is solely for information purposes.

This message may contain confidential 
information. Any use, dissemination, 
distribution or reproduction of this 
information outside the original recipients 
of this message is strictly prohibited. If 
you receive this message by mistake, 
please notify the sender by reply email 
immediately.

Unless specifically stated, neither the 
information nor any opinion contained 
herein constitutes as an advertisement, an 
invitation, a solicitation, a recommendation 
or advise to buy or sell any products, 
services, securities, futures, options, other 
financial instruments or provide any 
investment advice or service by Belvest.

No representation or warranty is given as 
to the accuracy, likelihood of achievement 
or reasonableness of any figures, forecasts, 
prospects or return (if any) contained in the 
message. Such figures, forecasts, prospects 
or returns are by their nature subject to 
significant uncertainties and contingencies. 
The assumptions and parameters used 
by Belvest are not the only ones that 
might reasonably have been selected 
and therefor Belvest does not guarantee 
the sequence, accuracy, completeness 
or timeliness of the information provided 
herein. None of Belvest, its group members 
or any of their employees or directors shall 
be held liable, in any way, for any claims, 
mistakes, errors or otherwise arising out 
of or in connection with the content of this 
e-mail.

This e-mail and any accompanying 
attachments are not encrypted and cannot 
be guaranteed to be secure, complete or 
error-free as electronic communications 
may be intercepted, corrupted, lost, 
destroyed, delayed or incomplete, and/
or may contain viruses. Belvest therefore 
does not accept any liability for any 
interception, corruption, loss, destruction, 
incompleteness, viruses, errors, omissions 
or delays in relation to this electronic 
communication. If verification is required 
please request a hard-copy version. 
Electronic communication carried within 
the Belvest system may be monitored.
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